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Since 1984, the Gender Equity and Civil Rights 
specialist of the Chancellor's Office of the California Community 
Colleges (CCC) has led the colleges in the strategic development of 
statewide and college-based Gender Equity, Single Parent, Displaced 
Homemaker, and Single Pregnant Woman programs designed to improve 
access and eliminate barriers to vocational education. In 1987, the 
CCC launched a 4-year technical assistance program of on-site 
workshops to help colleges develop strategic plans for gender equity, 
resulting in the implementation of programs to combat sex bias at 
nearly half of the state's 107 colleges. Similarly, under s program 
known as "New Horizons," 66 of the CCC's 107 colleges are 
implementing federally funded programs to service single parents and 
displaced homemakers. Project STEP-UP, currently in operation at 
three CCC campuses, is a comprehensive program to promote the 
recruitment and retention of women in the technical/trade programs 
while the LINKS project, currently implemented by five CCC campuses, 
focuses on the recruitment and retention of women in math and science 
fields, through cooperative arrangements with California's secondary 
and four-year institutions. The Skills Training for New Calif ornians 
program provides support services principally to Latino single 
parents/homemakers and single pregnant women, and currently serves 
about 40 individuals each year. Finally, in the Displaced Homemakers 
Outreach with Community-Based Organizations program, local 
community-based organizations serve as one~stop resource centers for 
the colleges. All CCC's funded to conduct gender equity programs must 
participate in the state's Program Accountability Model evaluation 
program, which collects demographic data on, and tracks services 
delivered to program participants. Data tables are included. (PAA) 
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A MESSAGE FROM DAVID 

Merths, Chanceujor of 
california community 
Colleges: 

The Calilomia G)mmunity C ^lio^t.^ 
are dedicated to achieving cJjca- 
tiiinai cquin; and providing ai- >tu- 
dents equal access to educai:- 'nal 
programs, in so doing, we are cm- 
mitied to identif^'ing and merunti 
the needs t^i'an increasingly dr.cn^* 
srudent body. Today's 5tuJcni> 
i"^ elude a Luiic pH.")pulaLion uvc: the 
ape of 25 who have never had r-jst- 
secondan- education, as well a- >tii- 
denL- ^^ekinLi reentry- to the co'..cjie> 
to retrain and/or upgrade the:: job 
skills. Greaier numbers of wrmen 
arc entering! the CalitVrnia 
Comnujnity Colleges, ma:*.'- of 
whom are single parents, -:":ele 
precnant women, or dispUced 
homemaker>, who are in ne^J of 
spc'Cialiied ?er\'icei and entr\"-'.evel 
training to become ocouonKcally 
self-sufficient. 

I he Community College sy^:em, 
which comprises 107 camp-^es, 
provides California with a corr.pre- 
henMve network of v "cn- 
ti(>n3l prt>grams and sor icos. 
Each year over 90,0CC ^la- 
den:- srjieuide enroll ir. ^Mie 
or more vocational ci <_rses 
and programs designsid lo 
supply the lalY>r marker '.virh 
critically needed new .\m\ 
retrained workerr;. 

Since 1*5^5, N;incy Daverjxm 
has served as Gender Ejutr^ 
S|x.-cialisr in the Chance ".lor's 
Office, leading the coI'.i^Lies 
in the Mraiegic develiY~T'"nt 



of statewide and collegcbased 
Gender Equity. Single Parent, 
Displaced Homemaker, and Single 
Prej^nant Women programs. 
Designed tu eliminaio barriers and 
improve student>'' access to vocw- 
tional educarii^n training prograni>, 
these programs help btudents 
receive the necessar\ training and 
a-^sistance to launch them into suc- 
cessful careers, including occupa- 
tions in nouiradiiional vocatit^nal 
f'ields. The coinmunicy colleges 
reciignire the need to build fairness 
at the colleges, and through these 
pre)grams are able to ensure equal 
access to all vocational fields, 
regardless of gender, erhnicity, race, 
physical ability, i^r limited English 
proficiency. 

The impact of these programs on 
our srare's ecfmomy. and m sen ing 
targeted groups throi]i:hout the state 
has been great. We tiave made sig- 
nificant progrcs-^ in: 

■ Educating and re-educating the 
workforce in technolctg\ 

■ Re>[\mdin2 to ch.^nging demo- 
graphics and shitting family 
resp^^nsibi lines 

■ Reshaping perception> of indi- 
vidual success 

■ L>:vclc^pinf: public 'private pan- 
nerbhips with Itval industrs" 

■ Ltmcring unemplovment and 
dependence on public economic 
assistance 

Through leadership at the state 
level and the eommitmont of the 
individual campuses, programs to 
eliminate sev bias and serve single 
parents, displaced hi^men'Likcrs. and 
single pregnant women are p.i.siiive- 
Iv impacting our >i.ue's needs f»^r 
occupational train inc and educa- 
tion. 



^^^hcrc Li no field ivhlcl? can 
claim to he the excliuive 
(hfuain oJ cL(ljcrjc\\\ In niih^t 
occiipaluvhij if pihufionj were 
lmje(> jolely on apti[u(\\u men 
and ivonien \iHndd he found in 
approximately equal numhenK " 

-Johnson O'Connor research Foundation 



BASIC STATE GRANT. . ^ 
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QenikrEqMtylOS%- 
>k> less d»i 7% for Dbpbced Hoi^mdcos 
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IPTTRODUCnOfl 

In 1984 the Cbincellor's Office of 
the California Community Colleges 
made gender equity in vocational 
education a priority-, and established 
the position of Gender Equity and 
Civil Rights specialist. Since then, 
gender equity has evolved from 
being considered a "fringe" prt^m 
hcxjsed in a portable building on the 
edge of the topical college campus, 
to being a mainstream program 
integrated into the broader policies 
and plans of campuses statewide. 

In large part, the implementation of 
the Carl Perkim Act of 1984 and 
the rC'authorired Applied 
Technolog>^ Education Act of 1990 
(VATEA) have 5er\-ed as the foun- 
dation for gender equity's positive 
development in the communir/ col- 
leges. Empowered by legislative 
funding, the colleges have devel- 
oped effective methods for serving 
single parents, displaced homemak- 
ers, single pregnant women, and 
students pursuing vocational pro- 
grams nontraditional to their sex. 
No less than 10.5 percent of 
California's basic VATEA grant i$ 
earmarked for programs to serve 
these targei populations, (see chan) 

From a statewide perspective, the 
Chancellor's Office has been chal- 
lenged to coordinate and manage 
107 independent colleges, each 
with distinct student and commu- 
nity demographics, unique econom- 
ic constra'nts, and individual 
campus program objectives. Under 
die Gender Equity and Civil Rights 
specialist's leadership and the State 
Gender Equity Advisory 
Committee, the colleges have 




joined together to form a compre- 
hensive network, strengthened by: 
the creation of quality- prc>gram indi- 
cators, the development of the 
Gender Equity Coordinators' 
Handbook, the provision of 
statewide training conferences and 
technical assistance, the implemen- 
tation of special coordinating pro- 
jects, and the assignment of nine 
regional coordinators. 

From a local perspeaive, the chal- 
lenge has been to sensitire college 
faculty, staff, students, and adminis- 
trators regarding the importance 
and positive impact of ser\-ing these 
populations. Gender equity has 
emphasized the need for creating 
training partnerships with local 
business and industry*, specializing 
counseling ser^'ices, developing new 
courses, conducting outreach activi- 
ties with communit\'-based organi- 
zations, and offering programs 
tailored to meet the need> of grow- 
ing numbers of disadvantaged stu- 
dents entering the community 
college system each year. 

This report describes the progress 
the California Community" Colleges 
have achieved by building fair 
learning environments and helping 
students become economically self- 
sufficient through vocational train- 
ing and support services. Ttse 
projects which have contributed to 
the colleges' success, and made real 
impacts in the lives of thousands of 
community college students arc 
highlighted: 

■ Programs to Overcome Sex Bias 

■ Kew Horizons programs to serve 
single parents 

■ Project Step-Up: Prepsiing 
Women for the Trades 

■ LINKS projects to prepare 
women in math, scierxe, and 
technology /ields 

■ Skills Training for Ncu 
Califomians 

■ IDt^laced Homemakeis 
Outreach projects with commu- 
nity-based organirations 

■ The Program Accountabilirv 
Model 

■ Kcw Horiions Regional 
Coordination Pa^jcct 
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^^J love ja<^hion 

a crcalivc pctvofiy 
I like fuakuu] l/ji'/ujj n^it/j ni\/ 
handi ~ to come up u'lth an uha 
in my niiiuX aiu^ tiy to coihunui 
it - put it together in a three 
(iinicfhiuvhrl fornh " 



RECINAUD, CLOTHCNG CONSTRUCTIOr 



CONSUMER AND HOMEMAKING EDOCATION 
Consumer Homemaking economics 



15% 



85% 




1983-84 




26% 



1989^ 



□ male Enrollment DTemale Enrollment 



Programs to euminate 
Sex bias, OffHEN Job 

OPPORTUNITIES AND 

f MPROVE Campus 

ENVIRONMENTS 

Since 1983, ihe Chancellor s Office 
has funded college-based programs 
to encourage women and men to 
enter and complete vocational pro- 
grams which are nonnadiiional to 
their sex. This includes providing 
the support services necessary for 
student retention, and re-educating 
instructors, administrators, coun- 
selors, and st;;ff about ways to 
expand students* vision for their 
careers and financial success. The 
development of *'Qualit>^ Indicators 
for Gender Equity and Single 
Parent Programs" in 1989 provided 
standards against which the colleges 
could measure the effectiveness of 
their gender equity progrems. The 
provision of on-site workshops 
through G.E.M.S. (Gender Equir>' 
Management Services), a four-year 
technical assistance program 
launched in 1987, helped the col- 
leges to develop scratt^c plans for 
gender equity' and to make gender 
equity' a campus-wide prioriry. Over 
60 colleges received free technical 
assistance through G.E-M.S,» which 
resulted in increased rwntraditional 
enrollments in vocational programs 
througjxxit the state. 

Today, nearly half of the 107 com- 
municv' colleges are implementing 
VATEA funded grants specifically 
designed to combat sex bias in voca- 
tional education, prepare women for 
the trades, or improve students' 
math and science skills necessary* for 
success in technology fields. The 
Chancellor's Office also 
launched a statewide 
"Building Fairness" campaign 
which included posters and 
brochures with specific action 
steps that students, counselors, 
instructors, and administrators 
can do to eliminate sex bias in 
vocational education aiu! through- 
out each campus community*. 

Although the majority of voca- 
tional programs offered at the 
community colleges are gender- 
balanced, several remain imbal 
anccd, having 80 percent or 
more same-sex students. 



Combating gender stereot^-pes is dif- 
ficult. Institutional barriers exist 
not only at the colleges, but in the 
labor market as well, and students* 
personal biases also limit their possi- 
ble fields of .*^udy. The past seven 
Ncars have showi: progress, however, 
in increasing female and male 
enrolbnenB in noniraditional voca- 
tional programs. .As shovvn in this 
report, female en^'ollmonts have 
increased in: 

■ Architectural Drafting 

■ Computer Mainten?nce 
Technician 

■ Constniction Mill and 
Cabinet Work 

■ Biomedical Instruments 

Women have aho increasingly 
enrolled in auto mechanics, elec- 
tronics, carpentry-, welding, and 
other traditionally male fields. 

Previously im balanced programs 
which have increased male repre- 
sentation include: 

■ Nursing 

■ Word Proccssini: 

■ Child Development 

■ Consumer Homemaking 
Economics 

■ General Office Operations 

These increases are cvideiKC of the 
positive outcomes of the college- 
ba<ed programs to eliminate sex 
bias. The charts displayed through- 
out this report document the 
Chancellor's Off ce success in elimi- 
nating sex bias and stereo- 
typing in vocational 
education. 
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c/iW tuc luorc fUwilnlily lo piinnie my 
(]oab a/h) open more {W/\f of 
opporUmity. I iibo ihiiik thai ch' a 
ma/h people w'lll he more aeeeplnu] of 
my alnliUeo if I kur a c^egrce. " 



Randolph, Child Development 



HOME ECONOMICS RELATED OCCUPATIONS 
CHILD.DEVELOPMENT & GUIDAftCE 




MALE ENROL4.MENT 



New Horizons 
Programs: 
Breaking the Cycl£ 
OF Poverty for 
Single Parents 
and displaced 
Homemakers 

For thiHisands ot students, the conv 
tnunity college \\.v:ationaI educa- 
tion priigrams represent the chtincc 
to hreak the cycle ot povertv. 
Single parents and women 
who have been displaced 
from their roles i\> pri- 
mary" care givers in 
the home are 
p3rticularly vul- 
nerable to povenv. 
and are in need ot 
vocational trBinm^i that 
will enable them to attain 
economic self-sufiiciency. 

Displaced homem.iker< are r\-pic<^-lK" 
women removed from th.cir role m 
the home due to ck'ath or disabi'ua- 
of their hu^band, divorce, scp.'.rj- 
tion, or abandonment. Like 5in^le 
parents, their educjiioniil and tr.v.n- 
ing needs excc-^d those ol I'tr.er 
community colk^ >tudent>. ChJJ 
care, tran5pt)rtatiOn, lite jkillb co..n- 
scling, financial aid, sclt'e>teem >v:p' 
port proups, are ]u:?t a tew ot the 
i^-pcs of serx ices -mple piirent> And 
displaced homem<iker> froijuenrlv 
need to prepate them for enr lb 
nient in wxratii^ru-l pr(.>^rams. 

Prior t(^ 1991, the cimimunttv <.A- 
leges received an 2ik^:sUi<in i)f fu.-.d^ 
to serve single parents and displa:eJ 
homemakers according to a foTi.ula 
based on college enrollment, hc.o- 
econ(^mic factors. kx:al communuv 
ptipulation, and need. Revisii^n* ro 
the lejjislhtion called (or the coHc^'Cn 
10 compete tor funds, m order th.ir 
funds be expended m area> ih.u 
demon:^t rated thtgre.uot need. To 
date, 66 of the 107 commiinu; ^.4- 
leges are implement ini; federilK 
funded pri^nrtms to >er\e single par- 
ents and displaced homemakcr>. 
under the name of "New Hon:o:L>." 
These include f-tudeiu monturini: 
and nrienriUion pro^jr.uns for re- 
enirs suidents, <spcci."iii:ed m.ur.ju- 
laiion proj^r.mis. life >kill> cnu:NL'>. 
battered women couti>cling. nd 



giiest speaker \vorkshop>. to aime a 
few. New Hori:i^ns propranb make 
it possible for students to move 
Iwond economic limitations, and 
succeed in Kxh their acaden^ic and 
\ tV»uional courses. 




SEfYVlCe OCCUPATtONS: 
CHILO DEVEIjOPHENT 

AND Guidance 



cdMcaxkm for child care assUi' 
rants, and those uith A.A.s 
can become certified nwrserA" 
school directors* Wages range 
from S6 an hour for a chUdcarc 
uorkcr to $8 for clement ars 
school teacher aasisumts. 



BEST CePV AVAILABLE 



a J fjc'Ccr fell like I hac^ to piwc 
niy.^rll iifn/t)wrc ihcjii the nicfi; 
I c'/Vi^il that to my 
ifh^triicton lie 
nidck ,H(fV that 
cvcfyofii rejpccti'() oiu 
atjothcn rcijarcHtw of QCfickn " 




- ReilA. MILL ANO CABINET WORK 
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Mill AND cabinet work 
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Female ^NROLXJicNT 



Project STEP-UP: 
PREPARING Women fo« 
THE Trades 

^iKn suidv rcpirti'J th,u in WSS 
iMily 2 percent of dll cniplovoJ 
vvomcn were workmi^ in the 
ski lie J tnuic-! (prcciNion 
proJtKTion. fCpair 
opcTHtions, etc.) 
nnJ ahout 9 per- 
cent wore workint: in 
other manual )ohs. Tl\o 
reptirt concluded that female 
employment in the trades u-ill 
increase onct- women are better 
prepared for technical f>^ition>. In 
response to the>e concerns, rhe 
Chancel lor Oft ice introduced 
Pri)ject STEP-Ur> a comrrehen>ive 
plan to promote the recruitment 
and retention ot women in rhe 
technical/trade proeram> t^f cotnmu- 
nirv' colleges. 

STEP-UP is currently in operation 
at rhree communin* coUeses: Diablo 
Valley Collepe, Sin Joaquin 
G.^mmunir>' College, and San Jo:;e 
Cir>' dlle^e. Although <iac\\ insti- 
tution has designed a pr.iprjm suit- 
ed to itb students' need>. the general 
plan to prvn ide ihe follovvmi:: 
career avuuene>'!. tecruirtnent. 
remedial in<rnjction, preparation in 
the various tr.\de- with the perti- 
nent coursework. <upp*^rt service> 
such as coun>elin2 and jpper-lxxly 
strength conditionine. ind finallv, 
networking with industn to ensure 
apprenticeships and job placement. 

The various programs range from 
workshops to student fundmg for 
such things us enrollment* and mate- 
rial fees. One heipfiii resource 
which Diablo Vallev College otters 
is the Women's Career Lecture 
Series on Women Empowering 
Women; San jiiaqum Delta Q^llege 
has networked with pofential 
employen> and role nKTdel> who pro- 
vide itisights into the woikplace set- 
ting; and Delta College ha> 
established a ^ untt. Z part class 
which provides fundamental skills 
Training {ox women ^onsidermj: 
entermg the trade*. 

The STEP- UP programs con- 
centrate on creating Solid, mnr- 



keiable workers by implementing 
programs in remediation and self- 
suft'iciencv. Making sure that partic- 
ipants are srrong in thef<r l"«sic skills 
is inif^ratjve to their sjccess. 

Accordmi: \o the >:diewide ticid 
coordinator, '*alone che way, thc 
|\irtici[\int>^'ain ^el^t-vTeem. a >eii>e 
ot seif-wi>rth, atiu a knowledge of 
whjt to expect in the workplace." 



TRADE AND INDUSTRY: 
MlLLWO'RK AND 

Cabimetmaking 



This program prepares iniivid- 
uds to engage in the mass pro- 
duction of such articles as 
windour frames J moWings, trim 
CDuf panels, ami si4cH produas 
as store fixtures, kitchen cabi^ 
neis, and ofjice eguipment, 
Wagc5 range from uixiMt $8 f>er 
hour to S14 uith more special- 
ised work. 



1 m 






^^here[i iwlhifU] like finuhinc] your 
Jirjt 700 line proqrain ancl haeiiu] 
the ichole eLhu* aehuwleihje your 
accompli.^ btneiiL " 



- Yvonne. Computer science 
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FEMALE ENROLLMENT 



LINKS: ENCOURAGING 

Women in Math, 
SCIENCE, Technology 
Subjects and careers 

The California Commumiy 
Collcjio are dedicate J to proviJini^ 
accex< to vocational pn^ms which 
have historically Ix'cn dominareJ by 
one iionder or the other — amo 
mechanics and nursino. tor exam- 
ple. But intrcxJuciiic: recruiting pro- 
grams to attract women to 
nontraditional career? \s or»ly pan of 
the <<>lution. Tlie problem which 
has plagued many community col- 
legei. seeking gender balance in 
vcx:;«ional programs is overcoming 
the lack of basic jcience and m.uh 
skills among female student, which 
would enable them to Micceed in 
hit^h technology- program^. 

Historically, maih and science fields 
have liad an alamimnjy low repre- 
sentation of women. One reason 
often cited is that women sulier 
from math anxiety, or do not 
receive the encouragement which 
their male peere receive. Over the 
years, colleges have resp^.^nded by 
impiemtnung math confidence pro- 
grams, rutoring and confidence 
building programs for women 
enrolled in math and science 
course>. The LINKS prc>|x^m ua> 
launched to provide a network of 
these local effoas designed to pre- 
pare women for ^echnolog^■ and 
vocational training, and ultimately 
for careers in non-traditional tech- 
no) f'elds. 

The project als(.i generates linkages 
with secondary school> and four 
year colleges. At the seconJary 
level, MECCA program- (Makmg 
Electives Count toward Career 
Achievement) help young women 
who have shown intereM and apti- 
tude for math and science. The 
LINKS project ensures that these 
same snidents Co-sily bridi>? from the 
secondary to the community collt^je 
programs, and are retained in their 
selected vtxatioruil courseN. LINKS 
also networks with the California 
State University, the IfniverMf. ol 
California, and other fcxi: vcar in-ri- 
tutioas, to ensure that students h-ive 
acct*ss to the highest le\ el of idv 
possible . 



Five community colleges iire cur' 
rently implementing LINKS pro- 
ject-, which focus on the 
recruitment and retention of 
women in mail\ and science fields. 
Tliev provide the acadenuc supp.>n 
{ox returning students and other 
noil- traditional students. Tlie pro- 
gniins are fomiulating business and 
industry' networks to develop place- 
ment projirams for panicipants. Tlie 
LINKS project has had a jireat 
reception, "mainly because it has 
developed ties with business iind 
industry-, and tK^t sector would like 
to play a role in eduaition." 



electrical and 
electronics: 
computer maintenance 

TECHNICIAN 



Comfmtcr Mainiecumce Ttch* 
luaarvs install, progrcan, oper- 
ate, maintain, service and 
repair computers. Entry level 
is about $12 per hour, with 
more experience about S25+ 
per hour. 
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I J^y/w? / lol(^ my c'/<v ycar-oL^ 



Skilus Training for 
New Caljfornians 

TARGETS IMMIGRAHT 
SINGLE PARENTS 



communir^-'basevi iirganii^^tions, tho 
women feel moa^ confident, and are 
more confident aKxjt iitiliring the 
scr\iccs and contitcts that they've 
met tiirou"h us." 



a nurjc^hi! .uiul Dackhi, you ivz/? / 

Wc /p(i() lo talk rujhl ihcn alnnil 
(huh] w'halcvcr \ioii wanl lo (h, 
rcijarc^liW of your 



Ron, Nursing 




The Immigration Rcfv.>rm and 
G>ntrol Act, enacted in 1986, gave 
legal status to many Latino inimi- 
^nts who were previously undtvu- 
mcntcd. Til esc *'new Cahfomians'* 
are a driving economic force in 
California; they comprise 12 per- 
cent of the state's lalxir m-irket, yet 
cam an av of only $5 per hiHir. 
More tha.. half work at least 50 
hours or more per ».veek. yet earn 
only $1 1 ,440 per year (compared to 
S24.921 forallCalifomiam). 

The Skills Training tor Kew 
Californians program funded 
through the Chancellor's office 
attempts to address the p^rricu- 
lar needs of this group hy pro- 
viding support services 
through the existing ESL /gap' 
programs. The pro- .^^^^ 
ject s main goal is to 
break the pover- 
ty cycle for a 
subset of New 
Californians 

— single parent/homemakers and 
iingle pregnant women. Tlic pro- 
grams average aKiut 40 panicipants 
each, and their main goal i> to pro- 
vide women with the iniormation 
necessary for basic r e sou rce.s 
and services* help with childcarev 
counseling, career and education 
awareness, contact wiih com- 
munit>'-based organ i:3tionfv possible 
employers, etc. and with the coi\fi- 
dence to utilire these servnvies. 

The participants are recruired either 
through coinmunit>'-ba.<evi organiza- 
tions, or thrcxigh the ESL prognim> 
on the college campu.^^. TIk pro- 
grams range from San Dieeo's com- 
munity-based five week i^cbsion 
whidi ircrea?<?s panicipiiriL^' aware- 
ness of available resources and 
stresses tlie need for education, to 
U>ng Beach Communir\ G^llesc's 
project within its wfll-Jeveloped 
Amnesry pr«.>gram which includes 
Kisic services, career awarenes>, an.l 
conferences with guest ^pv^kers. .-^j. 
one project director retle^rted* "by 
making contacts with pei^le from 




HEALTH SEltVICES: 
NURSE A5S1CTANT 



Nur5e assistants perform rou- 
tine duties for the general care 
of patients under the close 
supervision of professiotvil at\d 
vocational nurses. An assistojit 
earns between $5 and $S per 
hour; uith more education, a 
licensed practical nurse receives 
approximately $22,000 per 
year; an R.N. between 
$33,000 and S4S, 000. 
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/?? I he Lhit pcr.HVi thai I coiilc^ 
have unagineci wvulc^ he h/pi/uj. Bill 
If men jiuil ch wlnil iky waiiL 
(/uledJ of ivhal ihey ihink I hey 
jl?oul(l (hf they coulc^ prolmhly fine) a 
jide of them that they never thought 
ivaj there. " 
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BUSINESS education: office 
General Office Operations 
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Program 

accountabiuty model: 
docuheinting the 
Impact of gender 
Equity in caufornia 

In 19S9 the Chancel lor Ouicc 
developed the statewide ProiiMni 
Accountability Model » known 
PAM» to evaluate the ellectivene>is 
of Single Par<;nt/Disp!aced 
Homemaker and Sex Bias prtTgnmis 
at the community colletjes. The 
moiel vva5 designed to provide a a-s- 
tematic and consistently applied 
methodolog\' for collecting data on 
pro.oram participants, sen-ices <ind 
outcomes. Pri-.r to the develop- 
ment of PAM. .^nly estimates were 
available reg.udins the number and 
characteristics of students served, 
and the range of sen'ice^ and special 
evenii^ provided by the colleges. 

Participation in P.AM is required of 
all colleges and commiinit\''ba<ed 
organizations funded to conduct 
single parent/displaced home- 
maker and sex bias projects. 
PAM con- 
sists of two 
major compo- 
nents and is 
structured to 
reflect the opera- 
tions of the loca 
projects. The first 
component of 
PAM collects 
demographic 
data on pro- 
gram panic ipant*; who receive iTKue 
intei^ive and longer term services 
and provides a system of tracking 
the sen-ices delivered to these par- 
ticipants. AddiiionalK\ the PAM 
project conducts an annual tele- 
phone sun'ey of program panici- 
pants who received longer term 
services. The telephone survey col- 
lects student *'satist'actit>n'* data, and 
determines the extent to which the 
programs are helping srudent^ to 
enter and remain in vtx::arional edu- 
cation programs and employment. 

The second component of PAM i> 
used for the collection of data on 
shon-term services such a^ viork- 
shops, forums, outreach eveni<. and 
other one-time activities, G)llt2e> 



repv^n the iyyc of events they spt^n- 
sor and the number of persons 
nnp»icted by such events. 

PAM is designed to augment and 
work compatibly with the 
Chancellor s CHfice MIS database. 
PAM is also computerired. and 
<^nen; the ct-' :ges a specialized soft- 
ware program for use on IBM. IBM 
CvMiipatible, and Macintosh 5\"steins. 

Furthemiore, ettorts have been initi- 
ated for developing a comparable 
d.u.i collection system for .^econdar/ 
level pr».)graiTts that are operated by 
the California Department of 
Education. Implementing a similar 
secondary data collection system 
will facilitate the reporting of a 
nvre comprehensive description of 
st-uewide activities. 




BUSYNESS AND OFFICE: 
GENERAL OFFICE 



OPEKATIONS 



Qeneral Office CLer^ perform 
suck duties as fiUng, typing, 
and the operation of office 
equipment. Clerks cam from 
S6 to $10 per hour def>ending 
upon experience. 



BEST tSH aiSLfiSli 



MALE ENPOLLMCNT 
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in ckaflifU] aiu^ I think hhiny 
iiwm'n arc iinhapfni iti Irac^ituvuil 
ro/i\f. " 

- Louise. Architectural Drafting 



INDUSTRIAL & TECH NOLOaY EDUCATION 
Al^HITCCTURAL DRAFTING 




□ Male Enrollment □ Female enrollment 



MEETTKNa THE TRAINING 

AND Education Neieds 

OF DlSPLJKCED 
HOMEMAKERS 

The National Displaced Home- 
makers Network refxirt that nearlv 
three-out'of-five of the 16 million 
displaced homemaker^ in the nation 
live at or below the vcrty level 
tind arc in need of employmeni 
sk:lU to obtain and keep well-payinc 
job>. Mv)reover, displaced home- 
makers face numerous obstacle> 
adjusting to financial, emotional 
and career crises caused by aban- 
don nient» separation, 
divorce, or widow- 
hood. During the 
past seven years, the 
Chancellor's Office 
has taroeted displaced 
homcmakei> for spe- 
cific supp.)rt services, 
including training, 
counseling, and edu- 
carional programs. 
The colleges increasingly have net- 
worked with local community ser- 
vice agencies to provide displaced 
homemakers the specialized suppLirt 
services needed to help them enroll 
in and complete community college 
vtKaiional programs. 

The evolution of the community 
colleges efforts his resulted in the 
development of Displaced Home- 
makers Outreach with Communitx- 
Based Organizations program>. 
Local community -based organira- 
(ions ser\e as outposts of the col- 
leges, son ing as a one-stop resource 
center to make the tran>ition from 
dependency to self-sufficiency lex^ 
tnerwhelming. 

The implemeniation vtratej^ics o( 
displaced homemaker projects are 
tailored to meet the needs o( the 
local community. San Piego 
(Community C-ollege District V 
Continuing Education Center^ 
haw c reared a restiurce which pr^v 
vides mrake/orientation, asse»- 
mcnt. career counseling, a weeklv 
suppori croup, child care, pre- 
t-mployment preparation, and job 
placement referral services The 
center alx» helps stndeni.s ccmpleti- 
an Employability IVvelopmcnt 




Plan for th eir lon;_ rm emplo\- 
ment voals. Long Beach City 
College'^) program concent rat e> on 
informativ>nal resources, and helps 
student<i to access financial aid, 
vtx:ational rraining. and counseling. 
Solano Community Colleges pro- 
gram, WORC - Women's 
Opporcurdtus in Reenvry and Cireers, 
attempts to provide skill assessment 
and career workshops, counseling 
and parenting workshops to incar- 
cerated single parents, m the hopes 
ot easinu the women's reentr\- into 
s^Tcier\; 

The displaced Homemaker 
Outreach with Community Based 
Organizations pro- 
grams build linkages 
with local communi- 
ty govern me nr. pri- 
vate industry and the 
community colleges. 
Together, this net- 
work of service 
providers helps our 
state's growing p^")pu' 
lation of di^p!aced 
homemakers train for and obtain 
employment. 



ENGINEERING AND ' 
TECHNOLOGY: 

ARCHITECTtiRAL DRAFTING 



Architectural Drafters create 
pkn\s for structural f function- 
aly and aesthetic features of 
edifices and huildings. Entry- 
Icirl drafters cam frtrm $10 to 
$12 per hour. 



CONCLUSION 
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The California Community Colleges are H-orkins to 
eduCcUo, train, and prepare Califomians.to be pro- 
ductive workers, contributing to our states economy. 
Through statewide and collepe- based Gender Equit>\ 
Single Parent, Displaced Homemaker, and Sirgle 
Pregnant Women programs, thousands of disadv-an- 
taged students are receiving the vocational training 
and support services they need to achieve economic 




success. The personal impact of these programs — 
the impact the colleges are making ever\- to 
improve students' live.- — is the key to our 5tate 5 
continuing economic development. 

For further information regarding Gender E:;uity, 
Single Parent, Displaced. Homemaker, and Smgle 
Pregnant \\ omen pa^^erams, please WTite the GenJtrr 
Equit\ Specialist, Chancellors Office, Calitorn ia 
Community Colleges, 1107 Nmth >:reer. 
Sacramento, Califomi*3, 95814. 
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/ THE PROGRAM ^ 
ACCOUNTABILITY MODEL 



NEW HORIZONS . ^ 

Re^jional Coordination Project 



Coordination Project ' ^ 



LINKS 

Coordination Project 



STATEWIDE 
GENDER EQUITY TRAINING 
^ ' CONFERENCE 



STATEWIDE 
PROJECTS: 



i 



OMege ofAkmuida 
Butte Cc^e 
Ccbrttlo College 
CcJIfge of ifw Canwru 
Chflboe College 
Compton Cdkgc 
Cosiannes Bdver Cdlege 
CraftonHUls 
Cypress College 
FresfU} Cdkge 
LA. HuAjf College 
L^\. Mission College 
L.A. Jrode Technical CoUfge 
Merced CoUegc 
\iira Cosw CoUege 
Modesto College 
Wiyrx^Tcy Peninsula Coilf ge 
\b*npaTk College 
Xopa Valley College 



Ormige Coast Ctii«?gtf 

Puiomur Coflege 

Rorurht) Soiincgo Coili.'ge 

College of the RetluwJs 

Rio Hoiirb College 

Son Dufgo City Collegi; 

Smi Diego CCD Com, Ed- Centers 

San Djego Mesa College 

City College al'Smi Fnmdjco 

Santa hionica City Coikge 

College the Sequoias 

SlenaCcnmrttmity College 

College of the Siskyous 

Southwestern ColL-ge 

To/t College 

Victor \aIlX Cotlvgtf 

West \\ille<0^i 

YiibaCoHege 



Diab'u) Volley CoQe^ 
Son Joaquin Delta CbQcr?e 
San Jose City CoiLrge 



PROJECT STEP-UP 
Prfparin** Women fur ilu 



DISPLACED KOMEMAKERS 

Outrvach uith Comimmitv Ba^tJ 
On:antsations(4) 



Long Beach City CoiLrge 
San Diegp CCD Omt. Ed. Certt^rs 
Colkgc of the Siskyous 
Solaiv) Cbrmrmnity CoSc'^f 



SEX BIAS MINI GRANTS 
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NEW*HORIZONS 

Sin^^!e Parx'nt/DLvplacL'd Homcmakcr , 



College ofAJameda 
Allan Himcock 
AjTi^Ttcon Rii>eT Ccilegc 
Biikersfield College 
BoTstoic CoUegc 
Bwtte College 
Cabriilo College 
Canada College 
Chabot College 
Cfw^ey College 
Citrus College 
Colmnbui CoUfge 
Comfxon CoTmnwnity College 
Conta Costa CoUfge 
Cosumnes River College 
Cvyamaca C^lege 
Cyprus College 
DM) Valley Collide 
E^tn^eeii VoUey College 
Feather Rwer G»7uni<nit>- College 
Fresno City College 
Qotilon College 
QiUniWcstColU-ge 
QnMsmoTU G)llege 
Imperial ViiHey College 
his I'nsttos College 
lan^ Beaeh City College 
LA. Harbor C6llege 
LA. Mission College 
LA, Pierce College 
L.A- Trade Techmcal College 
^ LA. VoUey College 
Marin College 



Cabriilo Comrramity College 
Cemtos CbUcf e 
DioHo Volley College 
FuUerton Cbllegc 
Qlerklale Conaramity Coll^ 
l^lira Co5tu CoQ^e ' 



LlNKS:^.iK-<ninj'4in 
NVofiH ii in Math, Vicnci', and 
T«.vlini>l<it;\ itit 



SKILLS TRAiNING FOR 
NEW CALIFORNIANS 
.1. P 



LA, Mission CoOege 

San Diego CCD CcTnt. Ed- Centers 

Long Beach Ct^? College 



Merced Cbllev:e 

MissioTi College 

Mode.sto College 

Monterey Perunsula College 

Moorpark djUege 

Mt. San .Anionio College 

No^xi Va^!e^ College 

Orange Coast College 

Qmard College 

PortertTtle College 

Rone ho SaI^^iago College 

College of the Redtcoods 

Rio Hondo College 

SoiTamento City College 

San Bemoniino VoUev Coll*"ge 

San Diego CCD Cont'. Ed- Centers 

San Dic^ City College 

San Diego Mesa College 

San Diego Miramor College 

City Col^euf Son From-i^eo 

Santa BorKmi City College 

Santa Monieu City College 

Santa Rosa Junior College 

Sierra Cojnjnunity College 

Colelge of the Se(fuoias 

College of the Siskyoits 

Solano CorwntiTuty College 

Sowthtt«su*7n CoUegc 

Tt^ College 

Vwrtor VaiUy CdLcgc 

West Los .AngeUs College 

\Ve5tVollo College 

YMbaCbUe^ 
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This document has. been prepared pur- 
suant to contract num!:>cr 91-0053. This 
/ project was supp'^' 'cd by the Carl D. 
Perkins Vocational aaJ Applied 
Technolog\- Education Act ot 1990 funds 
(Title 11, Pan B, Scctioa-i 22 1. 222) P.L 
101-392. adminisiorei by the 
Chancellor's OiYice, California 
Gimmunin- G^llcgos. 

" ilie activity which !> the vubjcct of this 
rcp<")rt v\Ms suppt'ined in wK>le or in part 
by the U.S. Department tf Education. 
However, the opinions expressed herein 
do not necessarily reflect the pt^sition or 
policy of the U.S. Department of 
Education, and no official endor^^emcnt 
by the U.S. Deparimcni <-f EJucatn^n 
should be inferred." 



